
GRI Content Index
Statement of use ORIX JREIT Inc. has reported in accordance with the GRI Standards for the period from April 1, 2024, to March 31, 2025.
GRI used GRI 1: Foundation 2021

Items Disclosure Website page

https://www.orixjreit.com/en/about/profile.html

Structure and Governance of OJR

https://www.orixjreit.com/en/about/structure.html

2.2
Entities included in the organization’s 
sustainability reporting

· ORIX JREIT Inc.
· ORIX Asset Management Corporation (OJR’s asset 
management company) Includes, in part, ORIX Corporation, 
which is OAM’s parent company and ORIX Group
In principle, this website covers the achievements from April 1, 2024 to March 31, 2025, but also describes some activities 
that fall outside of this period.
ORIX Asset Management Corporation Financial IR Department

2.4 Restatements of information No corrections or amendments
2.5 External assurance Third-Party Verification

https://www.orixjreit.com/en/about/profile.html

https://www.orixjreit.com/en/portfolio/list.html

Structure and Governance of OJR

https://www.orixjreit.com/en/about/structure.html

Cooperation with Property Managers (PMs) and Building Managers (BMs)
No material changes from the previous report.

https://www.orixjreit.com/en/about/profile.html

Structure and Governance of OJR

https://www.orixjreit.com/en/about/structure.html

Human Capital

ORIX Asset Management Corporation has been entrusted by OJR with the authority related to the management of assets, 
and invests in real estate and real estate trust beneficiary interests with the funds invested by investors and borrowing from 
financial institutions. Those operations are assumed by officers and employees of ORIX Asset Management Corporation.

https://www.orixjreit.com/en/about/profile.html

Structure and Governance of OJR

https://www.orixjreit.com/en/about/structure.html

Human Capital
ORIX Asset Management Corporation is entrusted by OJR with the authority to manage assets, and invests in physical real 
estate/real estate trust beneficiary interests with unitholders' capital and loans from financial institutions. The officers and 
employees of ORIX Asset Management Corporation are responsible for this practice
OJR Website IR Library-Articles of Incorporation Chapter 4 Article 21 Article 24
Structure and Governance of OJR
ESG Policy and Structure

https://www.orixjreit.com/en/about/profile.html

https://www.orixjreit.com/en/about/profile.html

2.10
Nomination and selection of the highest 
governance body

OJR Website IR Library-Articles of Incorporation

https://www.orixjreit.com/en/about/profile.html

OJR Website IR Library-Articles of Incorporation Chapter 4
ESG Policy and Structure
Structure and Governance of OJR
Reference materials(Materiality)
Improvements for the Well-Being of Customers (Tenants and Users)
Cooperation with Property Managers (PMs) and Building Managers (BMs)
Information Disclosure and Engagement
Approach to Human Rights/Corporate Social Responsibility
Human Capital
ESG Policy and Structure
Structure and Governance of OJR

2.14
Role of the highest governance body in 
sustainability reporting

ESG Policy and Structure

Compliance

Risk Management

Structure and Governance of OJR
OJR Website IR Library-Presentation Material-Investor Status

Compliance

Risk Management

There were no critical concerns during the reporting period.
ESG Policy and Structure
Human Capital

2.18
Evaluation of the performance of the 
highest governance body

Structure and Governance of OJR

Structure and Governance of OJR
https://www.orixjreit.com/ja/about/structure.html
Structure and Governance of OJR
https://www.orixjreit.com/ja/about/structure.html

2.21 Annual total compensation ratio
Not applicable, as the investment corporation has no employees. OAM will prepare the relevant information in the 
future.

2.22
Statement on sustainable development 
strategy

Message from Management

ESG Policy and Structure
Membership and Signatories

https://www.orix.co.jp/oam/en/customer/

ESG Policy and Structure

https://www.orix.co.jp/oam/en/customer/

Human Capital
2.25 Processes to remediate negative impacts Compliance

Compliance

https://www.orixjreit.com/en/inquiry/index.html

2.27 Compliance with laws and regulations Compliance
OAM Website Corporate Profile
Membership and Signatories
Identification of Stakeholders
Reference materials(Materiality)
Improvements for the Well-Being of Customers (Tenants and Users)
Cooperation with Property Managers (PMs) and Building Managers (BMs)
Information Disclosure and Engagement
Approach to Human Rights/Corporate Social Responsibility
Human Capital

2.30 Collective bargaining agreements
Not applicable as the investment corporation has no employees. OAM respects freedom of association as 
stipulated by law, but does not have a labor union.

3.1 Process to determine material topics Reference materials(Materiality)
3.2 List of material topics Reference materials(Materiality)

Reference materials(Materiality)
Compliance
Risk Management
ESG Policy and Structure
Structure and Governance of OJR
Retirement allowance programs are available at each company from which employees are seconded. For employees 
seconded from ORIX Corporation, those hired on an indefinite-term basis are eligible. Additionally, OAM officers who are 
employees of their original company are also eligible.
OAM provides various benefit programs, including a paid leave program, a congratulation/condolence leave program, a 
menstrual leave program, a public service leave program, and a congratulation/condolence allowance program. These 
programs are available to all officers, employees, and part-time staff, although certain exceptions apply to part-time 
employees under the paid leave and congratulatory/condolence allowance programs.
Human Capital
Disclosure Based on TCFD Recommendations
Transition Plan Toward Net Zero
Reference materials(Scenario Analysis)
Reference materials(GRI・SASB Standard)

201.3
Defined benefit plan obligations and other 
retirement plans

Retirement allowance programs are available at each company to which employees are seconded. In the case of employees 
of ORIX Corporation who are seconded to OAM, employees who are employed for an indefinite period are included in the 
object persons. In addition, OAM’s officers who are employees at its parent company are included in the object persons.

201.4
Financial assistance received from 
government

–

205.1
Operations assessed for risks related to 
corruption

It is only carried out at OAM headquarters, and thus the risk evaluation implementation rate is 100%

 ORIX Group Code of Conduct

Human Capital

205.3
Confirmed incidents of corruption and 
actions taken

Not applicable

205.2
Communication and training about anti-
corruption policies and procedures

201.1
Direct economic value generated and 
distributed

201.2
Financial implications and other risks and 
opportunities due to climate change

2.29 Approach to stakeholder engagement

3.3 Management of material topics

2.24 Embedding policy commitments

2.26
Mechanisms for seeking advice and raising 
concerns

2.28 Membership associations

2.19 Remuneration policies

2.20 Process to determine remuneration

2.23 Policy commitments

2.15 Conflicts of interest

2.16 Communication of critical concerns

2.17
Collective knowledge of the highest 
governance body

2.11 Chair of the highest governance body

2.12
Role of the highest governance body in 
overseeing the management of impacts

2.13
Delegation of responsibility for managing 
impacts

2.7 Employees

2.8 Workers who are not employees

2.9 Governance structure and composition

2.1 Organizational details

2.3
Reporting period, frequency and contact 
point

2.6
Activities, value chain and other business 
relationships

https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/en/about/structure.html
https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/en/portfolio/list.html
https://www.orixjreit.com/en/about/structure.html
https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/en/about/structure.html
https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/en/about/structure.html
https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/en/about/profile.html
https://www.orixjreit.com/ja/about/structure.html
https://www.orixjreit.com/ja/about/structure.html
https://www.orix.co.jp/oam/en/customer/
https://www.orix.co.jp/oam/en/customer/
https://www.orixjreit.com/en/inquiry/index.html


Reference materials(Materiality)
ESG Policy and Structure
ESG Policy and Structure
Compliance
Risk Management
Guidelines for Reducing Energy and Greenhouse Gases
Guidelines for Management of Resources and Waste
Disclosure Based on TCFD Recommendations
Transition Plan Toward Net Zero
Key Indicators/Goals
Transition Plan Toward Net Zero
Reference materials(Environmental Data / Green Building)
Key Indicators/Goals
Transition Plan Toward Net Zero
Reference materials(Environmental Data / Green Building)

* "Scope 1" and "Scope 2" of CO2 emissions listed in "Energy Management" include data for some tenant-only 

sections.

Reference materials(Environmental Data / Green Building)
Key Indicators/Goals
Reference materials(Environmental Data / Green Building)

Reference materials(Materiality)

Reference materials(Environmental Data / Green Building)
Reference materials(Environmental Data / Green Building)
Natural Capital

303.5 Water consumption Reference materials(Environmental Data / Green Building)
305.1 Direct (Scope 1) GHG emissions Reference materials(Environmental Data / Green Building)
305.2 Energy indirect (Scope 2) GHG emissions Reference materials(Environmental Data / Green Building)
305.3 Other indirect (Scope 3) GHG emissions Reference materials(Environmental Data / Green Building)
305.4 GHG emissions intensity Reference materials(Environmental Data / Green Building)

Reference materials(Environmental Data / Green Building)

Transition Plan Toward Net Zero
Reference materials(Environmental Data / Green Building)
Natural Capital
Urban Site Investment Criteria (Contribution to Revitalization and Redevelopment)
Reference materials(Environmental Data / Green Building)
Natural Capital

308.1
New suppliers that were screened using 
environmental criteria

Cooperation with Property Managers (PMs) and Building Managers (BMs)

308.2
Negative environmental impacts in the 
supply chain and actions taken

Cooperation with Property Managers (PMs) and Building Managers (BMs)

Reference materials(Materiality)
Compliance
Risk Management
ESG Policy and Structure
Improvements for the Well-Being of Customers (Tenants and Users)
Cooperation with Property Managers (PMs) and Building Managers (BMs)
Information Disclosure and Engagement
Approach to Human Rights/Corporate Social Responsibility
Human Capital

401.1
New employee hires and employee 
turnover

401.2
Benefits provided to full-time employees 
that are not provided to temporary or 
part-time employees

OAM offers various benefit programs, including Paid leave program, Congratulation/ Condolence leave program, 
Menstrual leave program, Public service leave program、Congratulations or condolences allowance program. All 
officers and employees, part-time employees can use these programs. (Exemptions for payments under some 
terms and conditions are set forth in Paid Leave Program and Congratulations or condolences allowance 
program.)

401.3 Parental leave Human Capital
403.3 Occupational health services Human Capital

403.4
Worker participation, consultation, and 
communication on occupational health and 
safety

Human Capital

403.5
Worker training on occupational health 
and safety

Human Capital

403.6 Promotion of worker health Human Capital
Improvements for the Well-Being of Customers (Tenants and Users)
Cooperation with Property Managers (PMs) and Building Managers (BMs)

403.9 Work-related injuries Human Capital
403.10 Work-related ill health Human Capital

404.1
Average hours of training per year per 
employee

Human Capital

404.2
Programs for upgrading employee skills 
and transition assistance programs

Human Capital

404.3
Percentage of employees receiving regular 
performance and career development 
reviews

Human Capital

405.1
Diversity of governance bodies and 
employees

Human Capital

Reference materials(Materiality)
ESG Policy and Structure
Compliance
Risk Management

Structure and Governance of OJR

Approach to Human Rights/Corporate Social Responsibility
There were no applicable cases for the reporting period from April 1, 2023 to March 31, 2024

ESG Guidelines for Procurement and Other Transactions

Cooperation with Property Managers (PMs) and Building Managers (BMs)
There were no applicable cases for the reporting period from April 1, 2024 to March 31, 2025
ESG Guidelines for Procurement and Other Transactions
Cooperation with Property Managers (PMs) and Building Managers (BMs)
There were no applicable cases for the reporting period from April 1, 2024 to March 31, 2025
ESG Guidelines for Procurement and Other Transactions
Cooperation with Property Managers (PMs) and Building Managers (BMs)
There were no applicable cases for the reporting period from April 1, 2024 to March 31, 2025

416.1
Assessment of the health and safety 
impacts of product and service categories

Improvements for the Well-Being of Customers (Tenants and Users)

416.2
Incidents of non-compliance concerning 
the health and safety impacts of products 
and services

There were no applicable cases for the reporting period from April 1, 2024 to March 31, 2025

Disclosure Based on TCFD Recommendations
Transition Plan Toward Net Zero
Certifications

409.1
Operations and suppliers at significant risk 
for incidents of forced or compulsory labor

417.1
Requirements for product and service 
information and labeling

3.3 Management of material topics

406.1
Incidents of discrimination and corrective 
actions taken

407.1

408.1
Operations and suppliers at significant risk 
for incidents of child labor

Operations and suppliers in which the 
right to freedom of association and 
collective bargaining may be at risk

403.7
Prevention and mitigation of occupational 
health and safety impacts directly linked 

306.3 Waste generated

3.3 Management of material topics

305.5 Reduction of GHG emissions

306.2
Management of significant waste-related 
impacts

302.4 Reduction of energy consumption

302.5
Reductions in energy requirements of 
products and services

303.1
Interactions with water as a shared 
resource

302.1
Energy consumption within the 
organization

302.2
Energy consumption outside of the 
organization

302.3 Energy intensity

3.3 Management of material topics


