
As of March 31, 2025

Status of Officers and Employees of OAM (Number of persons)

FY2020 FY2021 FY2022 FY2023 FY2024

Officers and employees*1 71 69 70 77 83

Men 49 45 47 50 51

Women 22 24 23 27 32

Percentage of women 31.0% 34.8% 32.9% 35.1% 38.6%

Status of Temporary  staffs of OAM (Number of persons)

FY2020 FY2021 FY2022 FY2023 FY2024

Temporary staffs*１ 5 5 6 6 7

Men 0 0 0 0 0

Women 5 5 6 6 7

Percentage of women 100.0% 100.0% 100.0% 100.0% 100.0%

Percentage of temporary staffs*２ 6.6% 6.8% 7.9% 7.2% 7.8%

*1  Number of people as of the end of each fiscal year

ORIX Group Employee Engagement Survey

FY2021 FY2022 FY2023 FY2024

Number of survey subjects
(number of
questionnaires distributed)

69 70 66 72

67 67 62 68

(97%) (96%) (94%) (94%)

63% 64% 63% 69%

(42) (43) (40) (50)

*1　Percentage of respondents who responded positively.

Examples of Training Programs　(FY2024)

Contents of training

Compliance 2 hours

ESG 1 hour

Information Security 45 mins

Real Estate Market 5.5 hours

Others

FY2021 FY2022 FY2023 FY2024

Use of Annual Paid Leave per
Employee

13 days 14 days 15 days 14 days

Annual Paid Leave Acquisition
Rate

67.2% 72.1% 77.4% 72.6%

Absentee rate 0% 0% 0% 0.6%

Number of fatal incidents at work 0 0 0 0

*1 The number of full-time officers/employees including those with fixed-term employment and excluding dispatch
employees as of the end of each fiscal year.

*2  Percentage of temporary staffs = Number of temporary staffs/ (Number of temporary staffs + Number of both
officers and employees).

The percentage of employees who
are generally satisfied with their

jobs*1(Number of employees)

*2 Percentages are shown as integers due to changes in survey format from FY2023. Past results have also been
revised to display integers. Direct comparisons to results from 2022 and earlier are not possible.

E-learning

Training programｓ by external instructorｓ

Number of respondents
(Response rate)

ORIX Group undertakes a variety of measures particular on communication with its employees. Since 2004, we
conduct surveys from employees regarding their attitudes towards their work and work place to reflct the results
in various measures. Since 2016, the results of the survey are disclosed internally. The name was changed to the
ORIX Group Employee Engagement Survey along with changes to the questions and subjects in FY2023, but it
continues to assess satisfaction levels. After ensuring the anonymity of the opinions of each individual employees
obtained from the survey results, the results of the employee satisfaction surveys are used to ascertain trends in
the satisfaction levels in ORIX Group companies and ORIX Corporation’s divisions and they are used as a
reference in ORIX Group’s HR policy decisions and in reviewing the results of HR policies that are being carried
out.

Training programs by external instructors

Training program by internal instructor


